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Manager

Purpose of the Report 

1. The purpose of this report is to seek agreement on the revised Internal Audit 
Charter to take immediate effect and to be applied to reviews undertaken as 
part of the Internal Audit plans for 2015/16 and 2016/17.

Background

2. The purpose of an Internal Charter is to define the role, authority and 
responsibility of the Internal Audit Service.

3. The Charter reflects the requirements of Public Sector Internal Audit Standards 
that came into effect 1 April 2013, and CIPFA’s accompanying Local 
Government Application Note, which are now the proper practices that underpin 
the requirements of the Accounts and Audit Regulations (England) 2011, which 
require relevant public bodies to undertake an adequate and effective internal 
audit of its accounting records and its system of internal control.  

4. The Charter, in its current form, attached as Appendix 2, was previously 
considered by the Joint Committee at its meeting of 24 April 2015.  The Charter 
contains one revision (other than minor changes in post title) that relates to 
arrangements for holding an exit meeting following a review and preparation of 
a Draft Report as detailed in paragraph 43.

Recommendation

5. It is recommended that in considering the content of the report, the Joint 
Committee approve the revised Internal Audit Charter attached at Appendix 2.

Contact: Paul Bradley Chief Internal Auditor and Corporate Fraud Manager DCC
Tel: 03000 269645



Appendix 1:  Implications

Finance

The broad programme of work undertaken by Internal Audit supports the Joint 
Committee in maintaining safe and efficient arrangements for the proper 
administration of its financial affairs

Staffing

None

Risk

There are no direct risk implications arising for the Joint Committee as a result of this 
report, although we aim through our planning arrangements to review the adequacy 
and effectiveness of the risk management arrangements in place.

Equality and Diversity / Public Sector Equality Duty

None

Accommodation

None

Crime and disorder

None

Human rights

None

Consultation

None

Procurement

None

Disability issues

None

Legal Implications
Compliance with Public Sector Internal Audit Standards.


